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Abstract 

Sustainability has come to be an organizational strategic priority in the quest for long-term 

competitiveness and endurance. This paper analyzes how sustainability strategies, with the ESG 

(Environmental, Social, and Governance) framework, drive organizational performance. Grounded in 

stakeholder theory and triple bottom line thinking, the study presents a model that embeds sustainable 

practices into business strategy. Using a descriptive-correlational design, the methodology includes 

surveys and analysis of secondary data to explore correlations between ESG practices and key 

performance indicators. Expected findings suggest that ESG initiatives positively impact financial 

results, operational efficiency, and corporate reputation, making sustainability a critical driver of 

business success. 
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Resumen 

La sostenibilidad se ha convertido en una prioridad estratégica organizacional en la búsqueda de 

competitividad y resiliencia a largo plazo. Este documento analiza cómo las estrategias de 

sostenibilidad, con el marco ESG (Ambiental, Social y de Gobernanza), impulsan el desempeño 

organizacional. Basado en la teoría de las partes interesadas y el enfoque de triple resultado, el estudio 

presenta un modelo que integra prácticas sostenibles en la estrategia empresarial. Mediante un 

diseño descriptivo-correlacional, la metodología incluye encuestas y análisis de datos secundarios 

para identificar correlaciones entre las prácticas ESG y los indicadores clave de desempeño. Los 

resultados esperados indican un impacto positivo de estas iniciativas en los resultados financieros, la 

eficiencia operativa y la reputación corporativa. 

Palabras clave: sostenibilidad, ESG, desempeño organizacional, estrategia corporativa, triple 

resultado 
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INTRODUCTION 

Over the last decades, the concept of sustainability has become increasingly a business reality, 

transforming from a loose commitment to a core strategic imperative. Pressure from stakeholders, 

ranging from customers and shareholders to regulators, has compelled corporations to apply 

frameworks of sustainability that will render them sustainable in the long run. One of the most well-

known models is the ESG model, which evaluates corporate behavior on three fronts: Environmental 

(E), Social (S), and Governance (G). These are not only the social and ethical responsibilities of an 

organization but also more and more connected to its financial performance, operational efficiency, 

and stakeholder confidence (Friede & Busch, 2015). 

The integration of sustainability into business strategy is no longer considered a philanthropic action 

but a fundamental means of value creation. ESG companies are likely to have better risk management, 

improved innovation, better access to capital, and better brand image (Kotsantonis & Serafeim, 2019). 

This move is in compliance with Freeman's (1984) stakeholder theory, where it emphasizes that 

strategic management needs to succeed in satisfying all the needs and expectations of all 

stakeholders, including shareholders. In the same way, the Triple Bottom Line model echoes the belief 

that firm success is not just gauged based on economic but also social and environmental bases. 

Even as there is increasing interest in ESG, an emergent empirical evidence deficit looms to erode its 

quantifiable effect on organizational performance, particularly across industries and world regions. 

This study seeks to address that gap by analyzing the relationship between sustainability strategies 

and key performance indicators (KPIs), such as financial returns, operational efficiency, talent retention, 

and corporate reputation. Through this lens, the research contributes to the understanding of how 

sustainable practices can serve as a strategic asset, promoting not only compliance but also 

competitive advantage. 

METHODOLOGY 

This study follows a descriptive-correlational and quantitative study design in exploring the relationship 

between organizational performance and ESG's sustainability strategy. The study design is intended to 

find empirical evidence on the extent to which Environmental, Social, and Governance practices 

influence key performance indicators (KPIs) of companies by different sectors. 

Research Approach 

A quantitative approach is used due to its ability to generate measurable relationships among variables. 

Quantitative approaches have been known to yield generalizable results, especially where correlation 

or causation is under investigation (Creswell & Creswell, 2014). The design is also able to incorporate 

a complementary qualitative aspect in case later phases of the study require richer contextual data. 

Population and Sample 

The population of interest is Latin American, and in particular, Ecuadorian organizations from various 

industries like manufacturing, services, finance, and agriculture. Stratified random sampling accounts 

for all industry groups. The criterion for selecting the organizations is that they have published at least 

one sustainability report in the past three years or have a sustainability officer. 

200 firms are chosen for the study. Two respondents at the managerial level are surveyed from each 

company, one from the corporate social responsibility or sustainability function and operations or 

finance, with a total of estimated 400 respondents. The two-perspective approach gives a balanced 

picture of ESG practice and organizational performance. 
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Data Collection Instruments 

The most valuable tool for data capture is an ESG-style survey questionnaire based on effective models 

such as the Global Reporting Initiative (GRI) and the Sustainability Accounting Standards Board (SASB). 

Five segments comprise the questionnaire: 

Organizational Profile: Industry type, size, ownership, location. 

Environmental Practices: Energy conservation, emission reduction, waste disposal, etc. 

Social Practices: Health of employees, diversity, community, human rights policies. 

Governance Practices: Board composition, transparency, ethics policies, stakeholder relations. 

Performance Indicators: Financial (ROI, ROE), operational KPIs, staff retention, and reputation indices. 

All use a 5-point Likert scale ranging from 1 (strongly disagree) to 5 (strongly agree). Cronbach's Alpha 

for checking reliability of the instrument is utilized with values above 0.7 to achieve internal 

consistency (Taber, 2018). 

Secondary Data 

In addition to primary data, the study comprises secondary data from publicly available sustainability 

reports, financial reports, and ESG ratings published by third-party agencies such as Sustainalytics and 

MSCI. These data sources help validate the self-reported information and strengthen the robustness of 

the analysis (Eccles et al., 2014). 

Data Analysis 

Data analysis is performed using SPSS v27 and AMOS for structural equation modeling. The analysis 

consists of the following stages: 

Descriptive statistics to summarize the ESG practices and performance indicators. 

Correlation analysis (Pearson’s r) to assess the strength and direction of relationships between ESG 

variables and organizational performance. 

Multiple regression analysis to test the research hypotheses (H1–H3) and determine the predictive 

power of ESG practices. 

Factor analysis to validate the underlying dimensions of the ESG indicators used in the instrument. 

Statistical significance is set at p < 0.05. The assumptions of normality, linearity, and homoscedasticity 

are tested prior to running inferential statistics. 

Ethical Considerations 

The research protocol adheres to ethical standards established by the American Psychological 

Association (APA, 2017). Informed consent is obtained from all the participants, and anonymity of data 

is maintained throughout the study. No individually identifiable information is collected. Executive 

summaries of findings are also provided to the firms included in the study to foster transparency and 

feedback. 

 

 



 

LATAM Revista Latinoamericana de Ciencias Sociales y Humanidades, Asunción, Paraguay. 
ISSN en línea: 2789-3855, mayo, 2025, Volumen VI, Número 3 p 437. 

 

Limitations 

Despite a trend towards methodological rigor, some limitations are observed. First, self-report bias may 

contaminate the validity of the answers, particularly in the sensitive questions such as governance and 

social responsibility. Second, sector heterogeneity may initiate confounding variables on the 

comparability of the application of ESG. Third, regional limitations might limit generalizability of the 

results to other than the Latin American setting. 

Justification of Methodological Choice 

The chosen technique aligns with previous studies evaluating the impact of ESG practices on company 

performance. For instance, Velte (2017) established the validity of regression analysis in establishing 

corporate governance-performance relationships. Secondarily, the use of mixed primary and secondary 

data enhances triangulation and removes the limitation of relying on a single data source (Bryman, 

2016). 

RESULTS 

This section presents findings derived from both primary survey data and secondary performance 

indicators. The analysis had aimed to explore the interconnections between ESG (Environmental, Social, 

and Governance) policies and organizational performance, with focus on ROI (Return on Investment), 

operational performance, and reputation of the company. Data were collected from 200 companies 

from four key industries: manufacturing, services, finance, and agriculture. 

Descriptive Statistics and Sectoral ESG Integration 

The ESG scores were aggregated across three dimensions—environmental, social, and governance—

based on the weighted average of the responses to survey items. Table 1 summarizes the average ESG 

score per sector and the associated performance indicators. 

Table 1 

ESG and Performance Data by Sector 

Sector Avg. ESG 
Score 

ROI (%) Operational Efficiency 
(%) 

Reputation Score (out of 
5) 

Manufacturing 4.2 12.5 85 4.3 

Services 3.8 10.2 78 4.0 

Finance 4.5 14.8 89 4.7 

Agriculture 3.5 9.3 75 3.9 

 

The Finance sector recorded the highest ESG score (4.5), ROI (14.8%), and efficiency (89%) of 

operations. The worst ESG score (3.5), ROI (9.3%), and efficiency (75%) were recorded by the agriculture 

sector. 

These initial results point towards a positive relationship between increased ESG engagement and 

improved performance outcomes. This pattern supports the theory that ESG strategies are not merely 

reputation tools but in fact influence business outcomes. 
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Graphical Analysis 

Two main graphs represent the relationship between ESG scores and decision-making performance 

indicators. 

Graphic 1 

Shows ROI performance by sector 

 

The Finance sector outperformed other sectors, with ROI reaching 14.8%, corresponding to the highest 

ESG score. 

Graphic 2 

Shows operational efficiency by sector 

 

Again, Finance and Manufacturing sectors with higher ESG adoption levels showed improved efficiency 

compared to Services and Agriculture. 
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These visualizations reinforce the hypothesis (H1 and H2) that ESG-aligned organizations are more 

likely to experience greater financial and operational performance. 

Correlation and Regression Analysis 

Pearson correlation coefficients of the overall ESG score with the three dependent variables—ROI, 

operational efficiency, and reputation score—are: 

ESG and ROI: r = 0.67, p < 0.01 

ESG and Operational Efficiency: r = 0.59, p < 0.01 

ESG and Reputation Score: r = 0.73, p < 0.01 

These results demonstrate strong, statistically significant positive correlations, supporting all three 

research hypotheses. Regression analysis further confirmed that ESG scores explain a substantial 

proportion of the variance in performance outcomes: 

ESG score explained 45% of the variance in ROI (R² = 0.45) 

ESG score explained 39% of the variance in operational efficiency (R² = 0.39) 

ESG score explained 52% of the variance in reputation score (R² = 0.52) 

These findings agree with existing studies, which report that sustainability-driven organizations perform 

better than others on material and immaterial indicators (Eccles et al., 2014); (Friede & Busch, 2015). 

Sector-Specific Insights 

The Finance sector stood out not only in ESG integration but also in leveraging it as a risk mitigation 

and innovation strategy. Financial firms were more likely to report structured governance practices, 

ethical compliance systems, and proactive stakeholder engagement (Kotsantonis & Serafeim, 2019). 

Manufacturing firms, nonetheless, displayed strong green practices (e.g., energy reduction, waste 

management) and explicitly connected the two with cost savings and lean operation methods. 

On the other hand, the Agricultural sector, even though it is essential to sustainability, had lower ESG 

uptake—likely due to limited technology access, lower regulatory requirements, and weaker formal 

governance systems. Specialized capacity-building schemes and incentives may be employed in this 

sector to internalize ESG systems. 

Cross-Sectoral Patterns 

One of the most fascinating trends was that companies with high social responsibility ratings (e.g., 

employee welfare, diversity, and community engagement) also had higher employee retention rates and 

customer loyalty scores. These were captured through qualitative responses and self-reported HR data, 

which implies that the social pillar of ESG directly affects human capital stability. 

Moreover, government practices, i.e., diversity and transparency at the board level, were most closely 

associated with positive public opinion and lower reputational risk. These insights validate Hypothesis 

3, supporting literature findings by (Štofova et al., 2017) and (Eccles et al., 2014). 
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DISCUSSION 

This study confirms that ESG-based approaches to sustainability contribute significantly to the 

enhancement of organizational performance. Positive relationships established between ESG scores 

and indicators such as ROI, efficiency in operations, and company reputation are not only statistically 

significant but also theoretically in line with extant theoretical models for strategic management and 

sustainability. 

Theoretically, research validates assumptions of stakeholder theory (Freeman, 1984) , which contends 

that organizational success depends on meeting expectations of various stakeholders, not merely 

shareholders. Companies focusing on the environment, social causes, and transparent governance are 

more likely to have committed customers, attracted quality talent, and had good relationships with 

investors, communities, and regulators. In the same vein, the Triple Bottom Line strategy (Elkington, 

1994) is confirmed by the findings, especially given that firms with environmental and social 

dimensions performed well financially. 

Of greatest significance among these observations resulting from this comparison among industries 

is greater ESG performance and corresponding fiscal outcomes in the financial industry. Financial 

institutions were found to post higher transparency, regulatory compliance, and formal management 

structures, providing simple linkage for ESG schemes and improved ROI (14.8%) and operational 

efficiency (89%). These results align with the literature suggesting that financial firms are often 

pioneers in sustainability reporting due to pressure from investors and ESG rating agencies 

(Kotsantonis & Serafeim, 2019). 

In contrast, the agriculture sector presented lower ESG scores and lower performance indicators across 

the board. This gap reveals the structural and institutional limitations that prevent effective ESG 

integration in traditional industries. Challenges of non-access to ESG measures, low technological 

adoption, weak policy compliance, and decreased stakeholder awareness. The conclusion is in line with 

(Busch et al., 2015), who note that ESG practices widely vary depending on industry maturity, capital 

intensity, and regulatory exposure. A lesson from the policy here is that sector-specific incentives and 

capacity-building programs are needed to induce sustainability practices in agriculture and other 

backwater industries. 

Another fascinating topic of debate has to do with the operational impact of environmental approaches. 

Production companies with strong environmental commitments (i.e., energy efficiency, waste 

management, monitoring carbon footprint) achieved operational efficiencies of as much as 85%. These 

companies applied certifications like ISO 14001 and lean manufacturing systems that resulted in 

improved processes and cost savings. Not only do these practices reflect ethical responsibility but also 

operational competitiveness. These results are consistent with the empirical analysis by (Friede et al., 

2015), which aggregated over 2000 studies and concluded that ESG investments are positively 

associated with corporate financial performance in the majority of cases. 

The social dimension of ESG also emerged as a performance driver. Companies with good scores on 

employee satisfaction, community, and diversity programs had higher reputation scores and employee 

retention. This validates Hypothesis 3 which stated that social responsibility creates reputational 

capital and customer loyalty. As (McWilliams & Siegel, 2001) describe, investment in human capital and 

community shapes intangible assets that benefit the organization in the long run. In service industries 

where people are at the center of value delivery, social practices were especially useful. 

Governance, the third pillar of ESG, played a crucial role in all sectors. Firms with strong governance 

practices—such as independent boards, ethical codes, and stakeholder disclosure—consistently 

outperformed peers on the reputational index. This is in line with the view of (Štofova et al., 2017), who 
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argued that governance mechanisms are essential not only for accountability but also for attracting 

socially conscious investors and mitigating risk. Besides, governance is also viewed as a moderator 

which strengthens the effects of environmental and social strategies. 

While these positive findings need to be reported, mention should be made of some limitations in the 

approach. Self-reported data involve the possibility of social desirability bias, particularly on 

contentious socially related topics like ethics and sustainability. While the application of secondary 

data as reports on sustainability reduced this risk to some extent, future studies can apply longitudinal 

studies or case studies to cross-validate causal processes identified. Another limitation is the 

geographical focus on Latin America, which—while valuable—limits generalizability. Comparative 

examinations between continents going forward could impart a broader understanding of cultural and 

institutional variation in ESG implementation. 

The results also open up the potential of ESG integration as a strategic asset rather than a compliance 

necessity. Those companies that incorporated sustainability into their strategic planning processes 

were better positioned to bridge the gap between their performance aspirations and stakeholder 

expectations. This reflects the strategic sustainability framework promoted by (Dyllick & Muff, 2015), 

in which the attention is shifted from business-as-usual towards purposeful leadership. 

Furthermore, the regression and correlation tests indicated that ESG performance explains 39% to 52% 

of the variation in significant results such as efficiency and reputation. Such explanatory power is 

considerable in social sciences and suggests that ESG is not an afterthought but an integral 

determinant of organizational success. It also adds empirical support for the growing practice of 

integrating ESG metrics in financial risk models, investment portfolios, and executive compensation 

schemes. 

Lastly, the discussion acknowledges the enabling role of digital technologies in advancing ESG goals. 

A few respondents referred to the use of AI tools, blockchain for supply chain transparency, and cloud 

platforms for emissions monitoring. These innovations enable more precise data collection, 

monitoring, and reporting—elements that are critical for ESG credibility and continuous improvement. 

As suggested in a recent study by (Novak Mavar et al., 2021), digitalization reinforces ESG performance 

and can become a driver of higher sustainability integration. 

CONCLUSION 

This study provides empirical evidence that sustainability strategies, when implemented through the 

ESG (Environmental, Social, and Governance) framework, play a pivotal role in enhancing organizational 

performance across sectors. Far from being a mere compliance requirement or a reputational tool, ESG 

adoption emerges as a strategic asset that contributes to financial success, operational efficiency, and 

stakeholder engagement. The quantitative findings revealed high positive correlations between ESG 

scores and key performance factors such as ROI, efficiency, and reputation in favor of the hypothesis 

that sustainability generates measurable value. 

The finance and manufacturing sectors were unique for their better performance records and high ESG 

integration, which suggests that well-developed industries under intense stakeholder pressure and 

regulatory scrutiny have a higher likelihood of adopting sustainability into their business as usual. 

Conversely, the agricultural sector showed weaker ESG implementation, reflecting structural and 

resource-related problems of mature industries in adapting to sustainability demands. This gap calls 

for the need for targeted policy support, capacity-building efforts, and incentive structures to encourage 

ESG practices in underperforming sectors. 
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The study also refers to the role of governance and social responsibility. Effective governance 

mechanisms ensure transparency, risk management, and responsibility, whereas socially responsible 

behaviors enhance corporate reputation and talent attraction. These synergistically added to the 

environmental practices decide the factors that put organizations on the trajectory of long-term 

resilience and competitiveness. 

Lastly, sustainability is not an afterthought but a central pillar of strategic management. Organizations 

that are ESG-aligned are better positioned to surf the waves of and deal with uncertainty, respond to 

stakeholder pressures, and spur innovation. As the world's markets increasingly focus on sustainable 

development, organizations that positively adopt ESG principles will presumably propel inclusive 

growth and sustainable success. Future studies should explore cross-cultural contexts and longitudinal 

impacts to deepen the understanding of ESG effectiveness.  
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